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Appendix C. Glossary

“Diversity without inclusion is tokenism. Diversity without equity is segregation. Diversity without

accountability does not promote justice.” - Green 2.0 2020 NGO & FOUNDATION TRANSPARENCY REPORT CARD

The DEIJ Subcommittee has generated a list of terms and definitions to be clear about the language we

use and the meaning behind them. We view this glossary as a living glossary where, as we grow, we will

deepen our understanding of these terms, expand upon their meaning, and add terms as we learn them.

● Diverse/Diversity – The demographic mix of a specific collection of people, taking into account

elements of human difference. (e.g., racial, and ethnic groups, income, spectrum of built

environment settings (rural to urban), faith communities, LGBTQ+ populations, people with

disabilities, gender, relationship to the natural environment)

● Equity – Improving equity is to promote justice, impartiality and fairness within the procedures,

processes, and distribution of resources by institutions or systems. Tackling equity issues

requires recognition of the underlying or root causes of disparities within our society.

● Environmental Justice – the fair treatment and meaningful involvement of all people regardless

of race, color, national origin, or income with respect to the development, implementation, and

enforcement of environmental laws, regulations and policies (1), and refers to “decisions [that]

support sustainable communities where people can interact with confidence that their

environment is safe, nurturing, and productive...”(2)

● Fair Treatment – means no group of people should bear a disproportionate share of the negative

environmental consequences resulting from industrial, governmental and commercial operations

or policies. (1)

● Inclusion – Refers to the degree to which historically marginalized  individuals are enabled to

participate fully in the decision making processes within an organization or group. While a truly

“inclusive” group is necessarily diverse, a “diverse” group may or may not be “inclusive.”

● Justice – the quality of being just, impartial, or fair. (3)

● Marginalized - to relegate to an unimportant or powerless position within a society or group. (3)

● Racial Equity - when the distribution of resources and opportunities is neither determined nor

predicted by race, racial bias, or racial ideology and when everyone has what they need to

thrive, no matter the color of their skin, sexual orientation, and where they live.

● Safe Space - A safe and equitable space is one that centers the needs and desires of its

employees, residents, visitors and community members inclusive of race, gender, religion, ability,

income, and sexual identity.

● Social Justice – equal access to wealth, opportunities, and privileges within a society. (4) This

may mean addressing the present-day impacts of past inequities in order to achieve equity going

forward.



● Systems of Oppression - institutions, policies, social structures, and systems that oppress and

discriminate against groups of people.  Racism, sexims, ageism, ableism are all systems of

oppression.

● Underserved – Populations who receive inadequate or inequitable services, who experience

quality-of-life disparities, and who by design have little power or influence over outside decisions

that impact their daily quality-of-life.
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